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Possibilities for counselling and intervention 
in case of conflicts, discrimination, and 
sexual harassment (for employees)

https://gleichbehandlung.univie.ac.at/en/
https://personalwesen.univie.ac.at/en/culture-equality/sexual-harassment-bullying-counselling-office/
https://wiki.univie.ac.at/x/yduEDQ
https://konfliktberatung.univie.ac.at/
https://www.univie.ac.at/en/about-us/governance-structure/interest-groups/
https://schiedskommission.univie.ac.at/en/
https://personalwesen.univie.ac.at/en/about-us/



