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DISCIPLINARY ACTIONS UNDER 
STUDY REGULATIONS 

by faculty/centre and/or by Rectorate
(e.g. reprimand the student, 

ban from premises, expel the student)

non-binding, confidential
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BEHAVIOUR 

or conflict

WISH for 
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support / action
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AND BULLYING 
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legal advice

wish for intervention

AUSTRIAN 
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STUDENTS

(ÖH Uni Wien)

ARBITRATION 
COMMISSION

counselling acting

Available 
24/7 in case of 

acute emergency:

police 133 and 112

university security 
01-4277-777

Counselling and intervention options in case of 
conflicts, discrimination and sexual harassment 
(among students)

https://personalwesen.univie.ac.at/en/culture-equality/sexual-harassment-bullying-counselling-office/
https://gleichbehandlung.univie.ac.at/en/
https://oeh.univie.ac.at/en/
https://schiedskommission.univie.ac.at/en/
https://www.univie.ac.at/en/about-us/governance-structure/faculties-centres/
https://www.univie.ac.at/en/about-us/governance-structure/organisation-of-studies-courses/
https://personalwesen.univie.ac.at/en/culture-equality/sexual-harassment-bullying-counselling-office/

